WEHA Board Meeting
Friday, January 20th, 2023, 9:00 am
Online Platform-Microsoft Teams
1. Meeting Called to order-9:02 AM by Carrie
2. Roll Call of officers and directors by the President
a. Carrie Pohjola-President-present
b. Danielle Vollendorf-President Elect-present
c. Michele Williams-Director-present
d. Katie Matulis-Directors-present
e. Sarah Ward-Secretary-absent
f. Brian Hobbs-Treasurer-present
g. Laura Temke-Director at Large-present
h. DeAnna Simerly-SW Dist VP-present-scribed meeting minutes in Sarah’s absence
i. Nicole Kragness-NW Dist VP-present
j. Maddie Wojciuk, SW Dist VP-present
k. Stephanie Sticka-NE Dist VP-present
3. Approval of the Minutes of the Last Board Meeting-Motion to approve from Brian motioned; second by Nicole-no discussion-all stated “aye”. Minutes approved
4. Additions to the Agenda-May 12th WEHA Board meeting, not April 21st as the previous meeting minutes stated. Carrie will resend invite.
5. Reports of officers and committees
a. District Vice-Presidents
i. SE (DeAnna)-see attached report (#1 light green report)
ii. NW (Nicole)-see attached report (#2 light blue report)
iii. SW (Maddie)-see attached report (#3 light yellow report)-Carrie will ask Mike about which came first FDA CFPM requirement or ServSafe; GMP audit question will be brought to SoREN and Laura T.
b. NE (Stephanie)-see attached report (#4 light orange report)
c. Treasurers Report (Brian)-see attached reports (#5 and #6 both light grey reports) Motion from Brian; Second from Nicole-some discussion-all stated “aye”. Financial Reports approved. What are the funds used for? Current assets are for capital expenses. Edward Jones is to get up to 100,000. Then use the overage money to use for more scholarships. Wayne Kopp and David St. Jules set the $100,000 mark. The Board could revisit it to see if we want to change the amount. Carrie will reach out to Natalie for historical perspective. We are still non-profit because we are allowed to be $50,000 over each year but not more than $150,000 in a 3-year period.
d. Education Committee-see reports (#7 and #8 both light purple reports)
i. Awards and Leadership (Laura)-revamping 
President can go to NEHA, 1-stipend available for Board member. If interested, then email Laura. If president was not going, then additional stipend would be available. Carrie will be going. It is in New Orleans this year.
ii. Environmental Education (Carrie)-DeAnna will reach out to USDA inspector to talk about the grinding logs as a webinar opportunity.
iii. Conference (Brian)-Sept. 13-15,2023 at Hilton Appleton Paper Valley at 333 W. College Avenue.
-Motion from Brian for approval on conference location; Second from Stephanie. No discussion. All stated “aye”. 
-NEHA region 4 conference Oct. 17-19 in Fargo
-Discussed possibly adding a 1-day topic focused conference. In-person with virtual option. Nicole will send out a poll. Michele is wondering if people have an issue with attending the fall conference.
e. Legislative (Sara)- This is Sara’s first meeting as she recently filled the vacant position. Her team consists of Brian Hobbs, Todd Drew, Dale Grosskurth and Nicole Nichols. They will be watching administrative codes and post information. Stephanie said there are committees for the rec/ed and pool code. Reed will be sharing out soon but will reach out to Sara to be another avenue of information.  
f. Marketing Committee (Amy)-see report (#9 pink report)-DeAnna mentioned the email from Kelli at the state lab of hygiene. We could promote their webinars on our social media platforms and possibly ask to speak at our conference.
g. Membership (Nicole)-see report (#10 light teal report)
h. Strategic (Maddie)-see report (#11 white report)-Mike O. is the newest member which then makes the committee full.
6. Old Business
a. Online document storage for board members only-SharePoint is good to go. There will be a quick run through with Carrie before launched to the Board.
7. New Business-WEHA email is not working. Natalie and Natalie’s husband don’t have access either. Laura has an email that will be emailed to Michele as one more last attempt. Otherwise, a new email will need to be created and all historical information would be lost. Michele reviewed what Laura sent and said she tried that method, and it did not work. Brian explained that we might need to send a letter on our letterhead to explain the issue. Michele stated there is not a person to reach at Google. She has filled out every help form possible, and it hasn’t helped. Brian said we could start a different email for moving forward and we can work behind the scenes to try to retrieve all our archives. Katie will remove the existing email off the website and have Katie’s email temporarily since the majority of the emails are for job postings. 
8. Next meeting: May 12th
9. Adjourn-Maddie motioned. 11:05 AM meeting adjourned
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Report #2:
	WEHA District Vice President Report

	Date: 1/20/2023

	
District:
	[bookmark: Check1]
|_| Northeast
	
|X|Northwest
	[bookmark: Check3]
|_| Southeast
	[bookmark: Check4]
|_|Southwest


	Issues to bring to the Board

	1. WEHA Conference should be closer to the Dells area or northern part of state
1. WEHA Wednesday webinars seem to be very rushed.  The invite is for an hour, but only goes for 30 mi.  maybe allow that extra time for additional discussion for those that would like to participate or have additional discussions)

	Information to share with the Membership

	What would you like to see from WEHA in the next quarter:
1. Networking Opportunities (2)
1. Webinars (7)
1. Building inclusivity and diversity initiatives (2)


Are you interested in learning about scholarships or REHS study trunk materials?
1. No (5)
1. Yes (1)
1. Maybe (1)


Do you have any new employees, expected retirements, or new positions opening up in your department?
1. Yes, basically all new staffing with some upcoming retirements in the next couple years. 



Something new, challenging, exciting, or different in your department or personal EH career?:
0. Catching up on old inspections has been a challenge
0. Working with zoning and Corp Counsel on short term rental ordinance language, but have it authorized use that EH would enforce
0. Trying to balance enforcement with understanding the stressors that the restaurant industry has right now with employees and supply issues-training?
0. training of new employees
0. Cottage Foods Rule


	



Report #3:
WEHA SW Region VP Report
Prepared 1/19/2023 by Maddie Wojciuk

Announcements:
1. ServSafe backlash: https://www.nytimes.com/2023/01/17/us/politics/restaurant-workers-wages-lobbying.html?smid=nytcore-ios-share&referringSource=articleShare 
How Restaurant Workers Help Pay for Lobbying to Keep Their Wages Low
1. Southern Region EH Group has restart and rebranded: SoREN (thanks WREN for the namesake)
1. Vernon County Health Department has a new addition to our water bacteria lab! We are now offering Nitrate testing to our local communities.
1. UW-Madison has 2 new sanitarians-thanks to Rock County and Watertown/Jefferson for training help
1. New inspection coverage MOUs have been signed between Rock/Watertown-Jefferson/UW-Madison jurisdictions
Requests from WEHA:
1. Requested topics for WEHA Webinars or Conference: 
0. General knowledge and talks from building inspectors, plumbers, and zoning departments.
0. Learning more about DPI programs with the schools.
0. Learning more about DSPS programs with body art facilities.
1. Have more 1 hour virtual zoom meetings to gain knowledge from outside partners.
1. Departmental membership option? Purchase membership as part of conference option? May get more members since depts pay for conference but not memberships.

Questions from members:
1. Per ServSafe above: is does anyone know the origins of the Certified Food Protection Manager? When was it implemented?
1. Does anyone know of organizations that provide 3rd part GMP cert audits (looking only for GMP, don’t need full GFSI/SQF)?






Report #4:
1. Began sending VP e-newsletter in December 2022. No responses to survey link but did get 3 replies to the email who appreciated the content & photos. Will continue to pursue members to complete survey so Board and WEHA overall can better serve this area as 2023 SMART goal. 
1. NE Region EH Supervisors met in December 2022, and plan to meet again in late February 2023. 
1. Multiple contacts have been made to connect with UW-Oshkosh EH major faculty in NE region to ensure students are aware of scholarships+ from WEHA 
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Report #7:
WEHA Education Committee Meeting 
11/18/2022 at 9 AM via Teams
1. Welcome-meeting called to order by Carrie at 9 am. 
1. Attendees: Lindy, Amy, Deanna, Carrie, Danielle
1. Subcommittee Updates
2. Awards and Leadership-Laura (not present)
2. Conference-Brian/Carrie-Survey-Lindy will develop the survey and send out to the attendees.  
1. What was your favorite experience or moment of the event?
1. Will you use any sessions on-the-job from this event? If yes, specify what session(s)
1. Do you know anyone that would like to speak or do you want to hear more from a previous speaker? Please provide their contact information if possible 
1. What topic(s) are you interested in hearing about next year?
1. How satisfied were you with the networking opportunities provided? 

The committee discussed notes that Deanna had taken during the conference.  The committee felt we need some procedures on how the conference proceeds: speakers, moderators, PowerPoints, content, equipment, etc. 

Conference location should be somewhat based on food choice during the conference and opportunities outside of the conference.   Maybe ask for a break down for each attendee registration.  Perhaps confirming conference sites in the middle of the prior year. 

WEHA Conference Follow-Up Notes
1. Make sure presenters are not presenting the same PowerPoint as their WEHA Wednesday Webinar presentation (Mushroom presentation and Harmful Algal Blooms)
1. Board members and education committee members (all 3 subcommittees) should be required to moderate at least 1 session.
1. A lot of positive feedback on Brad’s presentation
2. Working with other officials
2. What we should look for to refer to other officials
1. WEHA should invest in A/V equipment
3. Need a very tech savvy conference attendee/board member
1. Conference location should be selected with reasonable food cost to provide better options while being mindful of the budget
1. A lot of positive feedback regarding Bre from Superior Fresh
1. Potential topics:
6. Challenges from operators and how distributors are providing resolutions
0. How to select where they get their food
6. Interstate travel program (train)-new federal regulations
6. Emerging food pathogens
6. Emerging pests
6. Manufactured foods-how it differs from retail
6. Rec. Pool Code
6. LEAN-continuous improvement
6. How to interact with different cultures-this was presented in ~2011 and was very help
6. Sovereign citizens-presented previously but we have had a lot of new members since then.
6. What are we seeing in drinking water (prescriptions, illegal drugs, other foreign substances)
6. What are we seeing in pool water (prescriptions, illegal drugs, other foreign substances)
6. De-escalation workshop-Lindy
6. Speaking with different cultures (MN)
6. Meat discussion/collaboration 
6. Health Equity
6. Inclusivity


2. Environmental Education-Carrie-Tabled until next meeting
2. RS/REHS Study Trunk-Lindy
2. Webinars-Carrie and Deanna
2. Mentorship Program-Lindy
2. Possible RS/REHS “Class”
2. Ambassador Program
1. Budget Discussion
3. Lindy provided a request for additional study materials to Brian and will put together a proposal for a RS/REHS study class.
3. We will have Brian put together a budget for AV equipment (laptop, speakers, projectors, clicker/pointer/microphones, etc.)  Lindy will provide what we have used in the past.  
3. Swag bag proposal for WEHA long term attendees-Deanna ($200)-must be a member to receive!
3. Conference swag (pens, koozies, chip clips, grocery bags-$250), table tents-$50, VPs Meet and Greet ($500)
1. SMART Goals to SPC
4. Awards and Leadership-Carrie will check in with Laura on her SMART goals
4. Conference-suggested ideas 
1. Short Term-Procedures for more defined duties and roles of conference speakers, board, presentations, etc. 
1. Long Term-increase attendee numbers (interactive tracks, possibly multiple tracks/breakouts, conference location, suggested food options)
4. Environmental Education (SMART goals)
2. Short Term-RS/REHS study class (Lindy)
2. Long Term-Creating a mentorship program for new hires (Amy and Lindy) and ambassador program (Carrie).
1. Upcoming Meetings Discussion-January 17th at 8:30 am via Teams
1. Adjourn-meeting adjourned at 10:31 am by Carrie

Report #8:
WEHA Education Committee Meeting Agenda
01/17/2023 at 8:30 AM via Teams
1. Welcome-meeting started at 8:32 am
2. Attendees: Carrie P, Brian H, Laura S, Laura T, Janice B, Danielle V
3. Subcommittee Updates
a. Awards and Leadership-Laura.  Laura and Sarah will be meeting to update the awards process. 
b. Conference-Brian.  Brian negotiated with Paper Valley in Appleton for Sept 13-15.  We will have the whole downstairs area with a separate room for silent auction as well as a smaller room for meetings.  Brian and Laura did discuss the possibility of multiple tracks, however, we are putting money into AV equipment.  So, we will split the conference with Wednesday being all EH and Thursday/Friday being food safety, strategic planning, etc.  Laura suggested a session on labeling and Claire Evers will be discussing strategic planning.  Brian will develop a draft new grid and send it to Carrie.  Laura T suggested session topics on the grid, Brian will send the grid.  Laura S does have a possible session on PFAS which will be given on the 13th.  Government room rate will be $90! Brian suggested a networking opportunity on Thursday night at a brewery close by.  Janice stated that James Mack would like to speak as well.  Laura requested Mike Nordos speak on traceability at the conference, Carrie will email him and also to confirm the FDA Regional Seminar. 
c. Environmental Education-Carrie
i. RS/REHS Study Trunk-Lindy.  Lindy is going to work with Brian to purchase new materials and Brian gave her 3 requests in the last 2 weeks. 
ii. Webinars-Carrie and Deanna. DeAnna had questions regarding the email, someone will need to contact Natalie to update the account.  We will have Michele contact Natalie to get it squared.  
iii. Mentorship Program-Lindy.  Tabled
4. Budget Discussion-Brian did receive questions on how to request money and it was followed up on.  Brian will be purchasing new AV equipment for future conferences as well.  
5. SMART Goals to SPC
a. Awards and Leadership-Laura T provided Smart Goals
b. Conference-Brian provided goals as well. 
c. Environmental Education-Lindy (tabled)
6. Upcoming Meetings Discussion-March 14th at 8:30 AM via Teams
7. Adjourn-meeting adjourned at 9:06 AM

Report #9:
1. Finished SMART goals
1. We requested WEHA money to increase 'Boosting' of posts on FB and Instagram to increase our social media presence (and followers)
1. Keeping website updated, cleaning up old information










Report #10:
Membership Report: 1/20/2023 
1. As of 12/31/2022 we have 190 members.  
1. Northeast: 45 
1. Northwest: 59 
1. Southeast: 60 
1. Southwest: 26 
1. Outside of Wisconsin:  (communications through southwest) 4 
1. Retired:  (communications through region) – in region count 
1. Students: (communications through region)- in region count 
1. 2023  
1. Stats from 2021-2022 
1. 105 return members from 21 to 22 
1. Retention rate of 74% from 21-22 
1. 36% members are non-REHS/RS 
1. Increased Membership budget to allow for each VP to host networking event.  
1. Renewals are live and will be updated after Feb 1st. 
1. Meeting with MEHA board member to discuss membership incentives and building more value added items into membership benefits 
1. Organized Membership on Sharepoint site; additional documents to add including a procedure for membership activities 
 
Submitted by Nicole Kragness – Membership committee chair 















Report #11:
 Wisconsin Environmental Health Association 
Strategic Plan 2022-2026 
Cycle 2022-2023 
Prepared October 10, 2022 
Finalized January 9, 2023 
WEHA Strategic Planning Committee 
Meghan Williams, Kate Carlson, Amanda Ramos, Maddie Wojciuk, Mike Otzelberger 
Introduction 
The WEHA Strategic Planning Committee (SPC) has been delegated the following responsibilities as stated in the Wisconsin Environmental Health Association by-laws: 
• Develop, implement, and continually assess the Association’s Strategic Plan 
• Evaluate the Association’s mission, set a vision, define long-term goals, and determine the actions needed to achieve them. 
• Be a resource for the Board and other standing committees to implement process improvement techniques such as analyzing existing processes, identifying gaps or problems, and develop/implement solutions. 
• Assess organizational culture and climate and determine a path forward for addressing any issues. 
• Recommend appropriate action to the Board of Directors 

Foundation 
The Vision Statement 
- Improve the health and wellbeing of WI residents by advocating for environmental health issues. 

The Mission Statement 
- Building, educating, and supporting Environmental Health professionals. 

Core Values 
- Education, Collaboration, Professionalism 

Assessing the Organizational Environment 
SWOT Analysis 
The Strengths, Weaknesses, Opportunities, and Threats (SWOT) Analysis continues to help the SPC assess the current WEHA environment and membership attitudes. It leads the committee to prioritize initiatives, evaluate how the current organizational climate fits with the vision and mission, and form a 
strategy to lead the organization forward. A SWOT Analysis will be conducted by the WEHA Strategic Planning Committee every two years to determine if goals and strategic priorities are being met. Key stakeholders will be involved in the polling and analysis. The Strategic Planning Committee will prepare a report biannually to present to the WEHA Board for comment and incorporation into Board and Committee Strategic Priorities and SMART Goals. 
Strategic Priorities 
The SPC has set strategic priorities to help achieve the organization’s goals. We have identified strengths to build on, challenges to meet, opportunities to seize, and emerging ideas to explore. Following through on these priorities will help to ensure that we continually focus our efforts on activities that will actually contribute to accomplishing our objectives. WEHA’s strategic priorities are as follows: 
1. To provide and promote a professional organization for Environmental and Public Health professionals and students in Wisconsin. 
2. To obtain recognition of the Environmental Health profession. 
3. To encourage the employment of qualified Environmental Health professionals. 
4. To stimulate forums for dialogue and exchange of information. 
5. To foster professional and ethical growth of members. 
6. To actively participate in the legislative and political process to promote and advocate for Environmental Health. 
7. To encourage collaboration and networking among members. 
8. To offer leadership opportunities to members. 
9. To educate and recruit professionally trained individuals to the Environmental Health profession. 
10. To promote professional certifications and provide continuing educational opportunities to members. 
11. To recognize outstanding achievement, service, and contributions by members. 

SMART Goals 
To initiate program and process improvement, the WEHA Board and Committees commit to develop and implement short term (annual) and/or long term (4 year) SMART Goals. 
SMART Goals should be: 
• Specific (simple, sensible, significant) 
• Measurable (meaningful, motivating) 
• Achievable (agreed, attainable) 
• Relevant (reasonable, realistic and resourced, results-based) 
• Time bound (time-based, time limited, time/cost limited, timely, time-sensitive) 

Each SMART goal will be based upon or related to one or more of the Strategic Priorities. Each goal will be evaluated on the time cycle outlined in the Committee and Board Member Goal Commitments Table. The goals may include input and assessment from the SPC; however, goals set will require attention from WEHA Board Members and Committees to ensure successful completion. 
Goals will be developed by Committees, Committee Chairs, and Board members between the annual business meeting and the first Board meeting of the calendar year. Board Members and Committee Chairs are responsible for creating, implementing, and reporting on progress of goals. Goals will be presented at the first Board meeting of the calendar year. Short term goals are to be completed by December 30 of the annual plan cycle. Long term goals are to be completed by December 30, 2026. 
	Committee and Board Member Goal Commitments Committee/Board Member 
	Annual Short Term Goal(s) Number 
	Long Term Goal(s) Number 
	SPC Project Management Contact 

	Strategic Planning Committee 
	1 
	1 
	Maddie Wojciuk 

	Education Committee: 
Awards & Leadership 
	1 
	1 
	Kate Carlson 

	Education Committee: Environmental Education 
	1 
	1 
	Kate Carlson 

	Education Committee: Conference 
	1 
	1 
	Kate Carlson 

	Legislative Committee 
	1 
	1 
	Meghan Williams 

	Marketing Committee 
	1 
	1 
	Meghan Williams 

	Membership Committee 
	1 
	1 
	Meghan Williams 

	President 
	1 
	0 
	Amanda Ramos 

	President Elect 
	1 
	0 
	Amanda Ramos 

	Director At Large 
	0 
	1 
	Amanda Ramos 

	Treasurer 
	0 
	1 
	Michael Otzelberger 

	Secretary 
	0 
	1 
	Michael Otzelberger 

	Vice President(s) 
	1 
	0 
	Maddie Wojciuk 

	Director(s) 
	1 
	0 
	Michael Otzelberger 







	Goals for 2023 Cycle Committee/ Board Member 
	Strategic Priority Number- Short Term Goal(s) 
	Short Term Goal(s) 
	Strategic Priority Number- Long Term Goal(s) 
	Long Term Goal (s) 

	Strategic Planning Committee 
	1, 4 
	By December 31, 2023 the strategic planning committee will develop and implement a system to track progress of committee and board goals. 
	1, 4 
	By the spring board meeting of each year (through 2026), the WEHA strategic planning committee will produce an annual report that covers goal progress, WEHA accomplishments, and other information pertinent to WEHA members. 

	Education Committee: Awards & Leadership 
	2,11 
	Will meet with Sarah Ward 4 times a year to review and update the Wayne Kopp, Env. Professional of the Year and Robert R Nelson Scholarship award. 
	2,11 
	Recreate/rewrite the EH professional of the year award and rubric. 

	Education Committee: Environmental Education 
	1,9 
	To offer substantial educational opportunities to members through study materials or classes. 
To offer a RS Study course for members. 
To promote the mentorship program to new inspectors as well as colleges throughout Wisconsin. 
	1,5,9 
	To encourage active long term members to participate and mentor new inspectors along with college students. 



	Education Committee: Conference 
	7 
	Find a networking venue event and tie to the 2023 conference: Like brewery tour, golf, spots game, boat cruise, etc. 
	11 
	a long-term goal of getting ourselves self-sufficient with providing our own AV system since it is crazy expensive at the venue. We have budgeted for it and I am currently researching and purchasing equipment so we can use at the 2023 conference and future events. 

	Legislative Committee 
	6,7,8 
	Develop a procedure for committee members to locate and keep track of environmental health related legislations in a relatively short amount of time each month by the end of 2023. This will allow the committee to advise the board on key legislation in a timely manner. 
	4,6,8 
	Create a toolkit to utilize for a variety of pertinent tasks to the committee including a method to keep track of legislations and templates for communications to the board and members by the end of 2026. 

	Marketing Committee 
	1,2,4,9 
	Improve WEHA promotional material outreach on Social Media by using Boost Post functions to increase follower count by 10%. 
	1,2,3,4,5,7,9 
	Collaborate with the WEHA Educational Committee to create or update the existing WEHA brochure provided to students and engage with students on at least one activity 

	Membership Committee 
	1,7,9 
	Collaborate with marketing committee to increase membership by 10% in non-registered sanitarian or REHS positions by December 31, 2023 2022 Baseline: 67/186: 36% - Create standardized new member onboarding packets to welcome new members by July 30, 2023. - Support regional VP’s to host at least 
	9 
	Maintain membership retention rate of at least 80% per year. 
2022 baseline - 186 members 12/22/2022 - 102 Renewals - 84 New Members Info needed: Members as of 1/1/2022 Formula: MRR=((ME-MN)/MB) x 100 
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Evaluation 
The WEHA Strategic Planning Committee will be the oversight committee of the WEHA strategic plan. As outlined above the goals will be tracked so that progress can be measured and reported upon. 
Progress will be measured against the strategic priority (Short Term Goals) by asking the questions: 
• Are we doing what we set out to do? 
• Are we reaching our targets? 
• Are we meeting our timeline? 

As implementation continues, we measure the impact or outcomes (long-term goals) by asking the questions: 
• What are the results of the efforts? 
• What are the changes that have had an effect? 
• How efficient was the work? 

The Strategic Plan goals will be evaluated annually, and this data will be used to identify and drive improvement efforts. Formal communication of progress made in reaching goals will be provided quarterly at the WEHA Board Meetings.
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and provide continuing educational
opportunities to members by
12/31/2023. The WEHA treasurer will
research and provide a report to the
board regarding minimal reporting
requirements for NEHA CEUs and
potential costs.

In early January, the secretary will
send a survey to WEHA members
asking them to rank how effective we
are currently at meeting each strategic
priority to create baseline data,
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Vice President(s)

NE: 4,7, 11

NE: Invest in existing members in the
northeast region to increase WEHA
electronic newsletter member survey link
response engagement from the baseline of
zero in September 2022 up to 2 responses
by July 2023.

NW: Host at least one NW Region
Networking event by Dec 31, 2023.

Send all active members in NW region at
least 4 newsletters per year including
updates and opportunities for feedback.

SE: Increase Southeast region networking
events from baseline of zero in 2022 to one
in 2023.

SW: Assist in setting up WEHA's SharePoint
site; pilot SharePoint Site usage and
document sharing with a committee
(Strategic Planning) starting in April 2023.
Assist users and administrators in
developing and customizing SharePoint.

Long term- send the survey out each
year or every other to see how
implementing strategic objectives has
changed perception of how effective
we have been. This will help target the
biggest areas in need of improvement.
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Director(s)

Send all active members in SW region at
least 4 newsletters per year including
updates and opportunities for feedback.

Directors at large will create a manual
submission option for the employment
webpage on the WEHA website by
12/31/23. The new submission process will
allow jobs to be posted immediately by the
employer. This will help prevent

late/missed job posting requests, which
occurs frequently with the current process.

Strategic Priorities

- toencourage the employment of
qualified environmental health
professionals.
to stimulate forum for the
exchange of information
to recruit professionally trained
individuals to the environmental
health profession.
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Q1 59 Customize Save asv

What is new in your area/department/professional life?
Please provide your name or agency's name.

Answered: 16 Skipped: 0

New position
postings or...

New/exciting
programs in...

Challenges
you/your dep...

Anything your
departmenti...

No updates
this quarter!

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES ~ RESPONSES ¥
¥ New position postings or retirements? 37.50% 6
¥ New/exciting programs in your area? 6.25% 1
v Challenges you/your dept. is facing? 12.50% 2
~ Anything your department is doing great with that you'd like to share with 18.75% 3

other EH professionals?
¥ No updates this quarter! 43.75% 7

Total Respondents: 16

Comments (10)
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We have one vacant sanitarian position posted.

1/19/2023 01:59 PM View respondent's answers

We have had a series of new positions and subsequent vacancies, so a lot of training and
moving at our department. | believe our Consumer Environmental Health team provides
not just top notch food safety knowledge to our operators but also excellent customer
service from application to implementation of a business. Navigating the licensing process
in such a big city is no easy task and our staff truly care about the people they serve and it
shows. Major shout out to them.

1/18/2023 04:26 PM View respondent's answers

Wauwatosa is looking for a part time inspector. Contact Meghan Spredemann.

1/18/2023 02:43 PM View respondent's answers
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Marty Zabkowicz RS will be retiring on February 28, 2023. Jacklyn Morales RS will be his
replacement.

1/18/2023 01:59 PM View respondent's answers
Watertown Department of Public Health is working on updating our policies, specifically

our waterborne and foodborne outbreak policy. We have also had staff complete the
NEARS training.

1/18/2023 12:36 PM View respondent's answers

Expansion of our vector monitoring program in Walworth County

1/18/2023 12:26 PM View respondent's answers

Challenges: Professional pay for the work we do. Upcoming licensing with the new point of
sale. Great: Taking interpreters in the field with us.

1/18/2023 11:40 AM View respondent's answers




image4.png
City of Oak Creek
1/18/2023 11:13 AM View respondent's answers
City of Wauwatosa Health Department is looking for LTE part time EHS/Sanitarian (up to 20

hrs). Contact Mspredemann@wauwatosa.net flexible/after work hours available Job duties
would be DATCP inspections

1/18/2023 11:12 AM View respondent's answers

New hires at City of Milwaukee HD

1/18/2023 11:12 AM View respondent's answers
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Q2 ¥  Customize Save asv

What topics would you like to see for upcoming WEHA
Webinars and/or Conference?

Answered: 16 Skipped: 0

Food safety
related topics

Non-food
safety relat...

Both food
safety and...

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES ~  RESPONSES v
~ Food safety related topics 12.50% 2
¥ Non-food safety related topics 25.00% 4
¥ Both food safety and non-food safety related topics 68.75% n

Total Respondents: 16

Comments (7)




